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A recent survey of unionized community
 social services workers in British

Columbia has revealed a shocking reality–
almost 50 percent are working a second job,
just to make ends meet.

“And now they are being asked to further
subsidize the important work they do as
caregivers,” reports Union Bargaining
Association (UBA) spokesperson Chris
Mullen.

“Community social services employers
want these workers to accept longer shifts and
greater workloads, for wages that will continue
to fall behind the cost of living, with no
guarantee of job security, and no pension.”

 “Community social services workers
remain the only group of workers in the public
sector without a pension plan. Employers and
this government should be ashamed that they
continue to refuse to share in funding a basic
benefit afforded other working people.”

“Who is caring for the caregivers?”

Seven years ago, 10,000 community social
service workers bravely stepped together

onto picket lines around British Columbia.
March 8, 1999 marked the beginning of an 11-
week strike that resulted in these workers
winning an historic settlement.

“It was challenging but we were united as
workers. The members of our four original
unions worked together in a way that was
unprecedented in this sector,” remembers Gale
Engstrom, who works in a group home for
people with developmental disabilities in
Williams Lake.
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International Women’s Day is the anniversary of community social services strike

“It was because we stood together so
strongly that we were able to achieve increases
in wages and benefits, and improvements to
working conditions and job security that we
so desperately needed.”

Today, unionized community social services
workers number over 15,000, represented by
13 unions in the UBA. And the women and
men who care for society’s most vulnerable
people continue to struggle for the respect and
fairness they deserve in their workplaces.

Recent years have been marked by
legislative betrayal by the Campbell
government, and employers’ broken promises.

Bill 29, passed into law in early 2002, broke
community social services workers’ legally
negotiated contract, eliminating wage parity
with health care workers and employment
security. Now some employers say they can’t
afford to pay the wage increases re-negotiated
at that time, that are due to take effect on
March 31, 2006.

To add insult to injury, employers are
demanding further concessions from workers
who are already the lowest-paid in the public
sector. The BC government has added
pressure to the demands of negotiating a new
collective agreement by tying the offer of a
signing bonus to an artificial deadline for
settlement.

Mullen says, “On this anniversary of the
start of the community social services strike,
which coincides with International Women’s
Day, we urge this government and the
employers to recognize the often invisible but
crucial work our members do with a
meaningful collective agreement offer, backed
by the funding necessary to rebuild services.”


