
SUMMARY
Community Social Services tentative agreement

Length of collective agreement
Four years, expires March 31, 2010.

General wage increases
Total 8.3 percent over four years (equals 8.56 percent
compounded):

2.3 percent effective April 1, 2006;
2 percent on April 1 of each remaining year.
Wage increases also apply to Non-Provincially
Funded (NPF) positions.

Note: This applies to General Services and Community
Living Services. The Aboriginal Services agreement
details are outlined in a separate bulletin.

Wage equity adjustments
Approximately $2 million over four years for wage equity
increases to be determined by the Joint Job Evaluation
Committee. The committee will determine the specific
wage rate increases and advise members within 30 days
of ratification. The increases will be retroactive to April 1,
2006, and be applied every  April 1 in following years of
the agreement.

Benefits
More money in members’ pockets - an increase of 1.6
percent in take-home pay when employers resume paying
for Medical Services Plan premiums, effective April 1,
2007. If an employer tries to go outside the Health Benefits
Trust to provide benefit coverage, they must provide
equivalent benefits as detailed in the agreement.

Premium pay for casuals
Casuals will now receive time-and-a-half for hours
worked on paid holidays.

Banked hours for part-timers
Part-time employees can choose to bank their 4.2
percent holiday pay, and receive a day in lieu for
statutory holidays.

This gives part-time workers more options, and
removes the incentive that employers were using to
create a part-time sector.

Pension plan
Government has committed to providing members with
a public pension plan at the end of the fourth year.

Job security
A new Continuity of Service and Employment Agreement
now covers all provincial funders. It includes job protection
for any new certifications. This is especially important if
an agency is re-tendered. The employees have the right
to be interviewed by the new employer.

Improved rights
Layoff and recall - more bumping and recall options.
Scheduling - more protection against arbitrary changes
in schedules.
Hours of work - we held the line on reasonable hours of
work. The employers were asking for the right to assign
shifts, and schedule extended-hour shifts up to 16 hours
or longer.
Postings and promotion - seniority  counts more in
lateral transfers, promotions, and for internal and external
job postings.
Harassment protection - anti-bullying language
added.
Stewards - Employers have agreed to notify stewards
of new members, jointly create a fact sheet on
grievance procedures, and provide straight-time pay for
Occupational Health & Safety committee members.

Transportation allowance
$.41 per kilometre.

Signing bonus
A one-time Early Incentive signing bonus of:

$4,200 for each for every full-time worker (must
have 35 hrs/wk.) Bonus amount is pro-rated for
full-time under 35 hrs/wk, and part-time and casual
workers.

Please see the attached Q&A on the signing bonus
for further details.

cep 467   cope 378


